






DFEH-Reguest for Right to Sue Letter-Paige Griffin 

Additional Information 

-BrieOy describe what you believe to be the reason(s) for the discrimination, harassment, or 
retaliation.

In actions that continue through the time of this filing, Paige Griffin ("GRIFFIN"), a woman, 

alleges that her employer San Bernardino ("CSUSB ") took the following adverse actions against 

GRIFFIN: discrimination, harassment, disparate impact, denied a work environment free of 

discrimination, retaliation and/or harassment. GRIFFIN believes CSUSB committed these actions 

because of GRIFFIN's sex and gender, and disability status. CSUSB is an employer who is subject 

to action under the California Fair Employment and Housing Act (FEHA) (Gov. Code,§ 12900 

et. seq.). Based on the foregoing, GRIFFIN believes CSUSB is subject to the FEHA for, among 

other things: Based on the foregoing, GRIFFIN believes CSUSB is subject to the FEHA for, among 

other things: 

-Retaliation for reporting Harassment and/or Discrimination, which is a protected activity under
state and federal law;

-Wrongful Harassment, Retaliation and Discrimination in Violation of Government Code Section

12940, Subsection (a) and {i)).

-Wrongful Retaliation in Violation of Government Code Section 12940, Subsection (h); and

-Failure to Undertake Reasonable Steps to Prevent Harassment from Occurring under Government
Code Section I 2940(k).

GRIFFIN is informed and believes that: 

-GRIFFIN is an Administrative Support Coordinator I in the Facilities Planning and Management

Department of California State University - San Bernardino ('"CSUSB ''). She has been a

dedicated employee of CSUSB for more than six years. During her tenure at CSUSB she was the

victim of several instances of harassment, the most recent of which involved an employee who

sexually assaulted her at her isolated workstation. The foregoing incident "the INCIDENT"

occurred on or about March I, 2022.

-GRIFFIN reported the INCIDENT to CSUSB; when she did so, she was offered vague promises

of an investigation into the matter; then threatened with disciplinary action for not returning to

work immediately. Upon her attempted return to work, being in the same department triggered

unbearable fear and anxiety. Her physical and mental symptoms arising out of the incident

constitute a disability. She understood that she could not work in the Facilities Planning and

Management Department.

-Following her reporting of the INCIDENT, GRIFFIN was threatened with disciplinary action for

not attending work for health and safety reasons. To this point CSUSB refuses to place her in a

safe workspace or allow her to work remotely, and has her on unpaid leave. More, she is informed

and believes that CSUSB police have not honored her request to press charges in this matter.












